
Ui\'.tON TE 
Drp R.fUTORY o r J/ \Mf•iU Al-!D 1:1.sura r 

,.E CTO RA rr or / ,G IUCUL 1 unc J/.1 'd iU ' 

ORDER. NO : - JI 
DAJ OF 2022 

DAT E D: 
[':. I I - 2022 

Pursuant lo t i . pO· J 4 da ted 15 1 1996 
1
e J&I< Hig her Standard Pay Sca le Scl1 c 1111J IJu lu~ 1 <i:I( 

1 
idc S ' r o f 

Sh ri Na~e~h K~~::cl"/on Is h ereby acco,.ded. lo tho gronL or 3rd /n~~ll~ 11;;,<..;i~~~/,n (avouthe 
office o f the Ch" Sharma, Junior Agru:ul ture b tonsfon Officer (I / C AEO) of 

00
, 

160 6 00) as _ e thief Ag~lculture Officer, .lammu to th e . Pay LeveJ-
8 

A ( fl.
6

,507 
P r e details attached In Annexure-'A' to th1i. order. 

This however shall b b - · · , the 
afo resa id SRO t b e su ~ect to the following terms and conditions as laid ffl 0 

e examined by the concerned Drawing and Disbursing Officer: _ 
1. 

That the employ -1. . . . and 
Disb . ee ava11ng the benefit shall give an undertaking to the Drawing 

1 Promurt~,ng Offi~er to the effect that as and when he will be eligible for functiona 0 ion, he will not refuse -
2. That no highe t d d . . . der 

, r s an ar pay scale shall be allowed to the employees who are un I< 
~~::~~s,o~ on the date of eligibility or who is charge-sheeted under the provisions of J&" 
Thatf•cat,on, _ Control and Appeal Rules or any other rules for the purpose. 3

· s~ch period of leave without allowance as had not been agreed to by the competent 
;u

th
onty ~o be counted for purpose of annual increments shall not be taken into account 

or rendermg of the period of 911,8/27 .years for higher standard pay scales as the case may be. 
4

· That the services of surplus employees due to discontinuance/abolition of posts in the 
former department/office shall not be taken into account. 

S. Th~t ~he benefit of promotion shall not be given to such employees who 
relinqwshes/relinquished promotion for reasons what so ever. . 

6. That the Drawing & Disbursing Officer shall only allow the benefit of In-Situ promotion to 
those persons, who had not avaiied the benefit of three promotions including functional 
promotion, if any, granted during the entire period of their services. 

7. That the benefit of In-situ promotion shall be subject to further verification from the 
original record by the concerned Drawing & Disbursing Officer. 

8. That the benefit of In-Situ promotion shall not be al/owed to the persons who are involved 
in misappropriation, mis-conduct, emb~zzlement/corruption, retention of Govt. money or 
if there is pending disposal of any ·enquiry in the Department against the official. 

9. That it shall be ensured that the official enlisted in the Annexure-A is due for In-Situ 
promotion as per standing norms/rules by the concerned Drawing and Disbursing Officer. 

10. That the employee has furnished an affidavit that in case he is confirmed on Gazetted 
Cadre post before the grant of 3 rd In-Situ Promotion, he shall bound to refund the benefit 
of such In-Situ Promotion. 

11. That the grant of financial up-gradation/In-Situ Promotion shall be exercised as per SR0-
193 Of 2018, revised rule 13 of J&K Civil Service Pay rule 2018 issued vide 
O.M.No:A/PS/DGC/Gen(2018)-1209 dated 7'' of February, f/ 

(;t,K.Sharma) 

No: Agri/DAJ/Estt-106/2022/ ~4 0,6 -0 8 
Copy to the: -

birector 
A,_griculture Production F & W r v.~,mmu 

Dated: . ~ 0 ·O:[- _.ff r-~V~J 

1. Chief Agriculture Officer, Jamn:u for jnformation and necessary act ion . 
This has reference to his letter No:CAOJ/Estt-34/2022/470 dated 19.04.2021. 

~gri. Order files (w .2.s.c.) . 
l _. I/C website fo r necessary action. __ 
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